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Message from the Board
I
Members of St. Antoine 50+,
resident of the Board, | want to begin by
rrcommunity, our devoted staff, and my <coll e
dication, and compassion continue to shape o
Over the past year, we have taken i mportant st
renewed our funding with Centraide for two mor
evaluation tools to hé&lep ad s ot woockKkeaurc!|iompd gt wi
and staff to ensure our programs meet the evol
face i solation or economic hardship.
One of our ongoing priorities is to broaden ou
wel coming and incidstsindengomanbonkewl smegber s. Whi
wisdom of our el ders, we are also |l ooking to e
I's essential to the future of the Centre. This
ensuring we reflect the diversity of Little Bu
Looking ahead, we know that strong community p
vital to our success. Il i nvite you to continue
stay for a while, and hfalopmeusawhege pfr&im. alalimeoi ne
With sincere appreciation,
Debbie Del Vecchio
President
Al l Board Members are members of the Community Ce
Debbi e DebPrVeesciadleino, User Sandy UAdmiamits,t rator, User
Wal t er VIioRegreess dent, User El'i zabetihmnui ane Past Presioc
JeaPmaul Lalreanser,er, User Al exandr,a AMimaoktrator
Nenita Mfaorgirame , User Mari e FrancAed mFini s tproavtioa,
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ck on 2024, | amepdowumepand whiaclkfli
hanges and I mpressive progress we'yV
esseilzeeadd chances for growth, and ach
past. Through ur collective effort
and needs of e demmuyni tayn.d R miderpietn
ng challenges o help ol der adults

Boar d, Supporters

0
t h
t

rr-rmony s @ frheealisngt hmee days a week al on:
ses the urgent need for ff oo6d, 7s26curi
2005, | have been proud to be part
ity. The expansion of our team from
mand from seniors but also the dedi
deserve. This | owe neegr \head thlreecws alreckep
through our Outreach Community eff
enhanced programs, introducing even

growth in parti28@mambens, Wanhi@8wvere
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Mi Ssi on, Vi si on & V

Mi SsSi on

Sai-Aint oine 50+ Community Centre i s a |so:
di verse programs and services to alJl ¢
community. We strive to enhance th

e ual
i n t heWsStutdar ea of Montreaq.

Vision Val ues
At SAnnoine 50+, Weaurarcere values of| | il
dedicated to enhancamdy ciomdnivimeaoal gui de ¢
guality of I|life, 'toabréehbh&imgaritsoolfateivemy
through community inteogurratsitcarfn;c apnd t hos:¢
favouring mutual hel u n ¢
. Lpib Eo‘t/ S
i ndependence, and |t nf Gﬁﬁ/ qoris;ﬁhep OS(;
prematur e |nst|tut|onaaT |zat|?ﬂ his/her
_ Respelhte: consideratiofr
We strive to hellp pPddeM&Bbegen i n co

deve|0p'eﬁeeemeyfe”oragna%'lr}%peoaonahteelat
our core values. Th%%edﬂ&ﬁ|f'te'oesanadr‘?e%Be

each individual and must promoted
in order for them Ionggglﬂ'@\qéeyscp@tsle Df ve
personal grOWthgovern our Centre |and
|t i's defined by stre
honesty, loyalty, and

The devel opemenéeemf mgel f

gui de daily behaviouormsmlvx;[irp%DiEtr];"Pﬁ% the

Centre between tho%tet'truodv_eis%i_nd?‘nd behav

services and those fa‘<“é%(£rfnR/li'nsfg_'snegr\}ihc(:a mh s
the benefit of the p
services

Hours of Operation
The Center i s open Monday to Fridpy




Consul t a

ti on With

Our

Name of Coll abor at|cCro/nBaurltttredgrDescr i pti on Ti me
Montreal Volunteer|VBdruemmawer recruitment 90 ho
CHSSN Community Housing and Soci a92%eh
ROPASOM Board Consultant 30 hours |whe
needed
CLSCHS&Mhr i (home su|Redretr)r al s-18ndaCaeving clinic$65 hours
Referrals and information 45 hours
CLSC Verdun/ Lasallle
Vol unteer Recrut ment 10 hours
SolidariHte®r $ai nt Partner Meetings 15 hours
QASC (AQCCA) Partner Meetings & training40 hours
RECCA Partner meetings 4 hours
English Speaking C(atahradliicd p@duwen gialrt ners meeting hours
Champl ain College Field Pl acement 28 hours
Le Swdest Montreal |Commi ttebkoAstT S 10 hours
Government OfficiallCnordinate visits at the Cé¢h2rlowi $ h me
Of fi ce Mudnmibciitpaatli odpCdel Mboarati on with HLMs to|2@clkssr $ hle n
tr ®al munity with the community cl)rganizer
Cat holic Action Mo|lmMMereegalngs with other English28plkeakui sig] ce
mati on and sharing (One Voilce)
YMCA Compensatory work program 32 hours
Recreation Leaderoumidp tTarbd ienp 2vflegeh o unrgss
Dawson College and presentations)
Social Services 217 hours
Wor kshop on Diversity and |hn@el bsuos
Mc Gi | | Uni versity
Field placement for studentgd328 hours
TAV Private Coll eglesstudent placements 238 hours
Field Placement site, Volun82ehoResr|uit
Concordia Universilty
Vol unteer recruitment 6 hours
Coal iti on -Bleeurlgao gPre¢tBiotag d Me mber 108 hours
PARI Coordi m@a mmintst e e 24 hours
Foundation of Cat h|AAltitce n@o Mmuwuruiatly Gdeonvenrearl 0Afs stehyed | Ijaorud s
Services (FCCS)
COMACO Partner Meetings & traininq;SO hour s
OQur Website: http:// centrestantoi
And follow us on Facebook http:// Facebook.
our monthly Newsletter
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UNITS OF SERVICE BY TYPE OF ACTION
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18587
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Soci al & Recreati onal

t the Saint Antoine 50+ Community Centre, 2024

i nnovation, and a deep commitment to enriching t
i nclusion, compassion, and connection, we offere
well ness, and community. Wi th the dedication of
share tdheacyhedaervements in this annual report.

Member ship

As of March 31, 20232.8pme mird usdh ing gaey tusmmder 60
oveanwf existing members while attracting newcom
t hat promote connection and independence.

Progr ams

OQur multifaceted programs a

mi ssion to enibaenang tohe owel e
initiatives prioritize heal and s
whil e encouraging members i on ar
new experiences through ni vities
events on Fridays and some foster
and socialization.

Breaklagl ati on
This year ,& trhembCernst reaw exciting additions |ike
alongside favorites |like a visit at t he Swugar
experiences, we now feat enriching activities su

t hat enhance bal ance and relaxation.

Heal & hWel | nes s

With the support of vol untde e8r abl e t«
frozen m&md mbdros, ensuring t hal I ng mob
chall enges, heal th i ssues or have
and convenient options. Addi t have |
1, 8 ht and special me a-{ s metshr ree

l unches and speci al dining. O dining
connection and intergeneration



Fitness Progr ams

OQur fitness programs cont.i
members to embrace healthi

year , the ©participation so
Shakers, and Chair Zumba.
introduction of Tai Chi, wg§
foll owing and offered a ¢
physical well ness. iTGOnes N
exercise | get each week,

keeps me moving and hel ps

Among friends

Connecting through experiences: Museum trips, b

outings, community engagement. This year, our a
exploration, connecti on, and active participat:.

friendships among member s.

Vaccination & I ncome Tax

These clinics continue to be mu ¢ h neededl55@sou
members this year.

Future initiatives
Looking ahead, our statisti
treinadur members are increasi
new activities and seeking
|l enge their minds. I n respor
to building on this momentur
novative programs designed t
tual curiosity, creativity,
This year, we aim to accomn
needs of our community with
our evening programs tail or e
ber s, ensuring inclusivity
schedul es. Physical activity
of our i nitiatives, with pl
such as dance classes and fi

aging members to stay active
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Our center i1 s dedi cathed ntgo aemmdh guailngd yt lodgd waelfle of
community through a diverse range of programs t a
create an enriching, supportive environment that
contributor to our efforts, gerontology consul ta
specialized information sessions that address th
from health and wellness to travel, history, and
with essenti al knowl edge, skills, and resources
Be y on d her i nf or mat il STA50+A Celebration of Black History Month February 74, 2025
consul tant coll abor N |4 " ‘
professionals to cu x ' 3 "v
foster meaningf ul i vl
engagement, and a s '
community. Our past
captivating classic
insightful heal t h a
presentations, and
events celebrating
hi stories. One of 0 (I
gat herings is thé&l la s
A b ou t OCLeC)l Veeb ra t I on ’ ..‘..........y...‘..........,..,“,.,n.‘m.....,o-v..mm-w.vm...
individuals from va : -mm"- S
together for a fest
traditions, exchangi
creatin 9 an enrichi Chank you to everyone who joined me today, both on Zoom and at

the center, for a celebration of Black History Month
Thanks to the generous partnership with CHSSN :
sessions every Friday morning. We extend our S i
which has been instrument al i n making these everl
at St. Antoine 50+ is deeply appreciated.
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Testi monials from thankf ul me mber s :

§ AOQur Vi si on alawWe320Qe4

Sammiil: had my eye surgery years ago, at that t
for this too. hel p ot hers

4

Ninilawill be having surgery soon; this Dr. real
Eni dérhat was a | ot of good informationg. thank you
§ St. Antoine 50+ Summer Cl asstihcala02l4azz Concert
El si eTMWank you so much for warming our hearts thi
me, it brought back good memories. A wonderful m
Nor mafitthi s was a special and érTehlaanxkionygouway t o st ar

El ai ifdh:e choice of the tunes was beauti ful
this inoour |l i ves.

: I f ee

STA 50+ Travel Buddies “It’s All About Love”. Sponsored by CHSSN December 2024

This initiative is made possible through funding from
the Secretariat for relations with English-speaking Quebecers

S«#’t:ndmmm
bvecies Quibdesis
Québec eaea
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Community Support

Our Community Suppo
autonomy, i mprove t

Positive | mpact
Over the past year, the CS Teamcdamrmtsr d ovd @le dt @ o
member s, focusing on meaningful progress in our
members in our community. Key team members, inc
comer Sophia, along with former workers Noor an

Breaking | sol ati on

We encourage our members to stay active and eng
combat soci al i solation. Their commitment has b
pl emental support to our members through progra
accompani ment services. As part of this ongoing
3,533 ddalcllsadi ng r-ieguland chietcrkeach compl eted by
dents and volunteers. I n ada@®i/t vtoos i, Ineonubre rtse aimm htahs
hospitals, and CHSLD residences.

Preventing Loss of Autonomy
Wi t7The @dvocacy48acstsieosnssmeh®@accamdanbmeht snedi c-al an

medical, the CS team hel ped members access heal
their |l ives. This year, one of our main focuses
crease access to adapted transportation, ai ming

for those we support.



| nformation and Referrals

As Community Support workers, we play a

wi de range of resources available to th

The team SB8empt et edl referrals to servic

services, government offices, notaries,

al so regularly receive and respond to i

i nformation about the service2B8BdWwetphesei daguWe

answering questions and connecting people with
ifhank you for visitin
it wasn't folr you | wo
have any vidosi tors at a

Community Devel opment

Throughout the year, @ efdavotrikd ingateevce nitrs raenar Icyont
strengthen our | ongstanding partnerships with th
|l eges in the Southwest area. We worked closely w
dents to ensure a coll aborative approacB000 care
consultations and meetings with health professio
ized, and effective intervention plans tailored

filtn so fortunate to have

people |Iike you that |

can bDrust
The commit ment and compassion demonstrated by ou
not only changedwei rhdivwei duale nlgitvheesned t he very fab
munity. OQur work reflects the heart of our missi
of rel abaved he pr e.



OQutreach CommuiHiLtMy PSS e1 wi

Positive | mpacts
Since July 2024, the Habitation ° Loyer Modique
provided consistent support, referrals, and adyv

among tenants i & HIiLtMt bei Bdi ggsldy0Snhdei vsiudouaolrst edi r
reach@@fihrough broader od48areiaxiBsl beergdup laet i mg er ven

With the primary goa99 toafl hrse dwecrien gmaidseo laast ipoanr,t 0
mai ntaining regular contact, and identifying en
step in identifying temnuapntosr rfeogrumarli nign tdeerevpeenrt ifool

She maintained ongod43t@g@nauwmp ot f4dm®iamey,tt aso, g gceodn d
76medi cal accomdpda nhpompe mtnd (h&0ipregdt avees with the
forms, research, advocacy and translation suppo

OQutreach and Community Partnerships

The HLM worker has made a sustained effort to i
strong relationships with both tenants an7é par't
partner sh?2@osr gaacnriazsast i ons (e.g. OMHM, CLSC, SPVM,
The worker comrhy rRi0darteesd wavehr partners, and repr e
community event 2.2 38Shtee cvoinsdiutcst eadcr oss G0 & enhBhMs,

and respondingnewees|l tyena@anths gat buil dings | ike R
el evated needs, some of these buildings were vi
and-naeded support. She also maintained regul ar
presidents to -vwaidde esesndaringdiaamgd i denti fy emer gi

ilt's nice to have some
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Project I nvol vement: PARI

I n partner@fhfiipc evi Mdnaibc itpaali odh de Montr ®al ( OMHM) ,
tively contribudedompaghemPnbj e dien tR®fvRernetnicoen, (eRA
i nvol vement foca6288 &ecuhet 024 Heal th I ntervent.
worked with community partneavi glet @ uc o re gpueartfc edapda m eimgd
of their living conditions. The HLM wor@kreab lhielrpee
Al bert, and Richmond buil dings. Beyond data col |l
new relationships wi2thbheweonanes., Aespatt ngf inmhis
tendd€EOCOARI meetings.

Thank you for coming with m
this meeting. I feel better
are tohere.

Additional Contributions
The HLM worker has suppor t8ndew hree mbeenrtseer by regi s

She partilchopatesgsianal training sed sdiomnesasd,ocdiesm
aging, and suicide prevention. Tenants expressed
passionate presence.

fiYou do too much for dane, and | appreciat



OQutreach CommurHLtMy T®2earawnit

=A =4 =4 -4 -8 A

community outreach worker in Habitation
ude building trust with tenants, supporting
couraging participation in community activiti

Positive I mpacts

of fering tailored activi

|l onging among diverse gfr
ors, minorities, and i

bstance use challenges.

ncl usive tenant asso

mont hly women's tea p

i s
trusted me to do
constant s.uope

|l nitiatives
Weekly community meals at the Caf® to c¢oml
resources

Frozen meal distribution for tenants faci:Ht
Creative workshops (e.g., cooking, |jewelr)
Food distribution three times a week from
iGr ou e haiitnsi t i ati ve for affordable food ac
Community BBQs and holiday events
Partnerships connecting tenants to communi
opportunities



Communi ty

This worker sits on Dboth
Coal 3t ifwomd and health co

Mont rmeiadle HL M

ring tenant voices are hRBar

Represent at.

safety com

Living and
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OQutreach Commuord iTtMWA VS &1r \ij

The | TMAV Projectdnknown i ae Rrojtetavadi
des a" " n®s vuln®rab&eM nfsndgdoby H@aéb
Services, supports vulnerabl-deseinj oans
Griffintown. HoAntedi mg Fhe Gammunity
ject offers outreach access, rreissokurocle
er adults in various housing situatio

Itmav

Mandate and activities: Ma K | a a Djffe
The | TMAV Project was created to = | der
situations or at risk, to i mprovg 2 ess
their community based on their ng X ntri
ment of +®HReeéinyg weld encourage t heifs : t i on
tivities to enhance their healt hf con

confidential services and supporff & . AV W
break isolation, i mprove autono te a
home. Through home visits, meal cal
ticipatboBenowvwers were reached. Il so
new Centre members, increasing emen
Positive I mpacts
The | TMAV worker upported three vaccination cl
and he@ledi or s th ough accompani ments. Advocac)
housing, apply for subsidies, and receive essen
plication, and f2r0d&uedf esrurpaplosr twerGvemade to commun

Outreach

Using a variety of outreach strategies, the I TN
adults (50+) in placéshoppyngeaentt éy, fcafg®entop
tural/recreational centres20pbharmmlaei eSsMAYYd®B8oOKk @
houras month in outreach activities. However,
i sol ated ol der adults continues to be referrals
on forging strong |links to communit-preérviagepct
within the network of agencies serving ol der ad
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l ndi vi dual Accompani ment
The | TMAV worker has received requests for an
for empathic |Iistening, finding a resource su
ior is havidpgehsibobs$ge Wwaxéds, houShaegpratidmeigwir
ual accompani ments to medical appointments, | eg

wi de range of support needs.

Community Partnerships

Coll ab@2Oahomagst hly with | ocal agen
on the Comit® dHenrAi’ ,n®sheda nl SMAWtwo
dressed key issues |li ke dementi a,
seniors in Quebec and the healthca
housing, mental health in the work
reach opportunities and ways to in
tive services and supports.

Finally, the&l TMAVvwdulér commi t ment to solid re:

the mandate of the project and the devel opment c

within the tAhemdmiat S&®&tntCommunity Centre are al s

sharing o i nformation and resources creates a s
o]

f
mi ssi on f the Centre and its ties to the | arger



Vol unteering at St

Positive | mpact
Overdovol unt eer s 6¢ o/Bt8ruir ks@ Bagm@l/c/t i ons t o support
Community Centre. Their efforts, ranging from
meet its mandate of breaking i1solation of ol d
Vol unt eer Department proudl yl 3fdanctierivtiacfesll -b g s
and tr ai3dlfi migeddadlry visitors/ callers.

Vol unt eer

<
QO
5
Q
(@]
)
3
)
>
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Beyond recruitment, volunteer retention was s
recognition Partnerships with schools and bu
the Centre Corporate supporters I|ike Alt Hot
meal s and events Educational institutions su
Coll ege, Champlain College, and Dawson Coll eg
and tech updates Two major events were organ
Department alGhi ptlodayreaifagrdesnce 26eriens ataods.
foster-wia Wwynamic as volunteers gain fulfill m



Vol unteeringAnatoi Seei nt

Vol unteering)has
hel ped me recpnnect
with my commumnity!

fl |l ove t o me

pl e and al wa

ward to the
evemt s




Celebrating the Value




